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This Victims Compensation Program follows in the wake of initiatives already implemented

by the Archdiocese of Newark and the Dioceses of Camden, Metuchen, Trenton and Paterson,

which are part of the ecclesiastical Province of Newark, (collectively the “NJ Dioceses”) to

address the problem of the sexual abuse of minors alleged against clergy of the Dioceses.

Claimants who assert claims of sexual abuse against a member of a religious order or other

diocese or archdiocese are not eligible to participate in this Program.

This Protocol outlines the eligibility criteria
requirements and the process for these
individuals to submit and resolve claims
alleging such sexual abuse. This Protocol
governs only those reports and complaints
made to the NJ Dioceses as of the date of this
Final Protocol by individuals who have not
previously received monetary compensation
from the NJ Dioceses, as well as those who
have made claims for compensation to the NJ
Dioceses but whose claims have not yet been
resolved. These claims will be considered
Phase I of a two-phase Program.

The effective date of the IVCP (Independent
Victim Compensation Program) is June

15, 2019, and is available to all Claimants
regardless of when they were harmed. The
claim of sexual abuse must be directed against
clergy of one of the NJ Dioceses as described
above. Claims will be handled in the order in
which they are received, starting with claims
of sexual abuse that were reported to the
Diocese prior to the date of this Protocol.

Additional complaints alleging sexual
abuse of a minor not previously reported

to the NJ Dioceses shall be considered
during Phase II of this Program. Such
information will be maintained in strict
confidence in conjunction with Phase II of
this Program except that it is to be forwarded
to the office of the County Prosecutor where
the abuse occurred by both the registrant and
the NJ Dioceses for initial review. If deemed
potentially eligible by the Administrators,
these individuals will be sent information
regarding the Phase II claims process. The
deadline for registration of new allegations
with the Program is October 31, 2019. The
filing deadline for both Phase I and Phase
II Claims is December 31, 2019.

The only claimants who may submit claims
to the Administrators during Phase I are

(a) individuals who, as of June 15, 2019,
the date of the Final Protocol, have
submitted complaints or reports alleging
sexual abuse committed by clergy of
one of the NJ Dioceses, or (b) the Legal
Representative of such a claimant. All
other claimants may immediately register
with the Administrators (via the Program

website) to participate in Phase II of this
Program which is intended to address claims
received after the date that this Program is
implemented.

The following groups are not eligible to
participate in the Program: (1) persons
who have had their claims adjudicated
by a court or an arbitrator; (2) persons
who previously entered into a settlement
agreement resolving the claim of clergy
sexual abuse; and, (3) an individual with
a claim of clergy sexual abuse against a
member of a religious order or priest of
another Diocese.

The Administrators will send each victim/
survivor who has previously reported a

claim of abuse to the NJ Dioceses a packet

of information about the Program with a

copy of the Claim Form. Those that have

not previously reported a claim of abuse can
register on the Program website for an initial
review by the Administrators of the basic facts
of the claim.

Continued on page 5




Parishes Targeted by
Scammers

Parishioners have reported being contacted by text or
email from a parish priest or pastor asking for money

or gift cards. Please be aware that no priest, deacon or
religious would ever use such a method to solicit funds
from you. A bulletin notice regarding this type of scam is

prudent as the practice has become widespread

Parish business offices have been contacted by e-mail
from various utility companies advising that electricity,
natural gas or water services are about to be shut off.
Past due balance could be paid by phone or email link to
avoid imminent shutoff. The e-mails are disguised to look
like Jersey Central Power & Light, New Jersey Natural

Gas, Public Service Electric & Gas, New Jersey American

Water Company and United Water. Report any attempts by

fraudsters to the utility by providing contact numbers and

e-mails so that criminal investigations can be initiated.

Diocese of Trenton Risk Management Quarterly
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= Gift Card

Gift cards are a great way to give a gift. But did you know they
are also a scammer’s favorite way to steal money? According
to the Federal Trade Commission (FTC), more scammers are
demanding payment with a gift card than ever before — a
whopping 270 percent increase since 2015.

Gift cards are for gifts, not for payments.

If someone calls with urgent news or a
convincing story and then pressures you to
pay them by buying a gift card, like an iTunes
or Google Play card, and then giving them the
codes on the back of the card - stop.It’s a
scam.

Gift cards are the number one payment
method that imposters demand.They might
pose as IRS officials and say you’re in trouble
for not paying taxes; or a family member with
an emergency; or a public utility company
threatening to shut off your water; or even

a servicemember selling something before
deployment. Or they might call with great
news - you've won a contest or a prize! But

to get it, you need to pay fees with a gift card.
Scammers will say anything to get your money.
And they know how to play into your fears,
hopes, or sympathies. They like gift cards
because, once they’ve got the code on the
back, the money is gone and almost impossible
to trace. But knowing how these scams work
can help you avoid them, and you can help
even more by passing on the information to
people you know.

Report Gift Cards Used in
a Scam

Gift cards are for gifts, NOT for payments.
Anyone who tells you to pay with a gift card is
a scammer. Report gift cards used in a scam to
the companies that issued the gift cards.Then,
report it to the FTC at ftc.gov/complaint.

If you paid a scammer with a gift card, report
it as soon as possible. Call the card company
and tell them the gift card was used in a scam.
Then, tell the FTC about it — or any other
scam — at ftc.gov/complaint. Your reports
may help law enforcement agencies launch
investigations that could stop imposters and
other fraudsters in their tracks. Wl

1-800-690-8709

If you have any questions, comments or topic requests for future newsletters, please send an email to newsletter@dotinsurance.org

This newsletter is provided for informational purposes only. The Diocese of Trenton assumes no liability arising out of the use or application of this information.



http://ftc.gov/complaint
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NJCCIC

NJ CYBERSECURITY AND COMMUNICATIONS INTEGRATION CELL

General Cybersecurity Best Practices Guide

TLP: WHITE |The following is a list of best practices designed to keep individuals and their data safe when connected to the internet.
Email Security

— Avoid opening emails, downloading attachments, or clicking on suspicious links sent from unknown or untrusted sources.

—  Verify unexpected attachments or links from known senders by contacting them via another method of communication.

— Avoid providing your email address, phone number, or other personal information to unknown sources.

— Avoid providing sensitive information to anyone via email. If you must, be sure to encrypt it before sending.

—  Be skeptical of emails written with a sense of urgency and requesting an immediate response, such as those stating your
account will be closed if you do not click on an embedded link or provide the sender with sensitive information.

—  Beware of emails with poor design, grammar, or spelling.

—  Ensure an email’s “sender name” corresponds to the correct email address to identify common email spoofing tactics.

—  Never open spam emails; report them as spam, and/or delete them. Do not respond to spam emails or use included
“Unsubscribe” links as this only confirms to the spammer that your email address is active and may exacerbate the problem.

Passwords and Multi-Factor Authentication

Use strong passwords on all of your accounts.

— Long, complex passwords make you less susceptible to brute-force attacks.

— Use a combination of upper and lowercase letters, numbers, and special characters.

—  Avoid easy-to-guess elements like pets’ names, children’s names, birthdays, etc.

To reduce the risk of account compromise, account holders should:

— Avoid using the same password across multiple accounts or platforms.

—  Never share their password with anyone, leave passwords out in the open for others to read, or store them in an unsecured,
plaintext file on computers or mobile devices.

—  Consider using long acronyms or passphrases to increase the length of your password.

—  Enable two-factor authentication (2FA) or multi-factor authentication (MFA) on all accounts that offer it. This will help
prevent unauthorized access in the event of credential compromise.

On the Web

—  Ensure any websites requesting the insertion of account credentials and those used to conduct transactions online are
encrypted with a valid digital certificate to ensure your data is secure. These website addresses will have a green padlock
displayed in the URL field and will begin with Atps.

—  Avoid saving account information, such as passwords or credit card information, in web browsers or browser extensions.

—  Avoid using public computers and public Wi-Fi connections to log into accounts and access sensitive information.

—  Consider using ad-blocking, script-blocking, and coin-blocking browser extensions to protect systems against malicious
advertising attacks and scripts designed to launch malware or mine cryptocurrency.

—  Sign out of accounts and shut down computers and mobile devices when not in use. Program systems and devices to
automatically lock the active session after a set period of inactivity.

Device Security

—  Keep all hardware and software updated with the latest, patched version.

—  Run reputable antivirus or anti-malware applications on all devices and keep them updated with the latest version.

—  Create multiple, redundant backups of all critical and sensitive data and keep them stored off the network in the event of a
ransomware infection or other destructive malware incident. This will allow you to recover lost files, if needed.

For more information, or to learn about prevention and mitigation strategies against specific cyber threats, please visit our website at
cyber.nj.gov.

Traffic Light Protocol: WHITE information may be distributed without restriction.

TLP: WHITE



Diocese oF TRENTON:

Risk MANAGEMENT QUARTERLY

Spring Cleaning

As part of your spring cleaning routine, please take time to shine a light on the life-saving
equipment in your facility. Are your fire alarms, carbon monoxide detectors, and AEDs
well maintained? Is your first aid kit fully stocked with items that have not expired?

AED Maintenance

AEDs (automated external defibrillators)

are life-saving devices, but only if they are
properly maintained. AEDs are classified

as Class III medical devices and are
therefore regulated by the Food and Drug
Administration (FDA). The FDA has the
authority to issue recalls to correct problems
with the product. If an AED is recalled,

it is imperative that you follow the recall
instructions. How will you know if your
AED is recalled? When you purchase an
AED, you should immediately register it
with the manufacturer. If your AED is a few
years old and is not registered, contact the
manufacturer ASAP. In addition, the FDA
maintains a database of recalls that you can
check: www.accessdata.fda.gov/scripts/
cdrh/cfdocs/cfRES/res.cfm

You want to make sure that your AEDs are
ready to assist in an emergency. Have the
pads and batteries been replaced before their
expiration date? Has the AED been registered
with local first responders so that they know
the location of the AED in your facility?

Ideally, your facility should be contracting
with one of our approved vendors who will
maintain your AEDs and make sure they are
always ready for use and complaint with FDA
regulations. Our approved vendors are:

Team Life: 732-946-4243

VE Ralph & Sons: 1-800-526-1196

Fire / Smoke / Carbon
Monoxide

Carbon Monoxide detectors must be present
in all spaces with a source of combustion and
for spaces with forced air heating including
all rooms, hallways, and stairwells. Take time
to walk through your school/parish property,
including all outbuildings, and make note of
the areas which need a carbon monoxide
detector or alarm. If the building is a
residence, such as a rectory or convent, a CO
detector should also be placed at the top of
each stairway in multistory dwellings. Please
see the August 2017 edition (page 2) for more
info. If CO Monitors are needed, the Chancery
has a supply readily available in stock. Contact
Ken Nowak at 609-403-7186 or knowak@
diocsesoftrenton.org

For all fire alarms and smoke detectors, make
sure you have replaced the batteries and

that they are tested on a regular basis. In
addition, fire detection suppression systems
are required in windowless below grade
(basement) spaces. Are you in compliance?
See November 2017 (page 4) for more info.

First Aid Kits

‘When a parishioner, religious education
student or staff member is injured, having a
well-stocked first aid kit on hand is essential.
Knowing where it is stored is equally
important. Make sure staff and volunteers
know its location. Maintaining proper items in
the box ensures the most efficient response
to accidents. Appoint a staff member to be
responsible for the items in the kit. Have the
staff member regularly check expiration dates.
Replace old batteries. In addition, properly
label everything for quick retrieval.

For recommendations on what to have in your
kit, go to: https://www.ready.gov/build-a-kit Hl

HSB Sensors:

The Diocese and Hartford Steam Boiler (HSB)
have been working together to implement
the Sensor Systems by HSB programs at many
campuses. The program has been installed at
13 campuses already and we are adding more
each week. The sensor program has been
effective at helping to prevent damage but
the program is more than just loss mitigation.
We are currently testing out a new report
around energy efficiency. The report looks

at the heating patterns overnight and reports
back the temperature. At a glance, you can
tell if your location is using more heat than
recommended when it’s not in use. Do

you have a programmable thermostat? Has
someone left the heat on overnight? That

information can help you reduce energy costs.

The basis of the report captures both
inside and outside temperatures. Based off
one of Hartford Steam Boiler’s proprietary
algorithms, it determines if the temperature
inside is set higher than necessary. If this

occurs, the report will indicate the areas
that are not energy efficient and have
opportunities to save money by reducing
thermostat set-points.

The intent of the report is to let you know
when to adjust your thermostat at the end

of the day so that when the building is
unoccupied overnight you are spending less
money to heat the space. For example, a local
Boy Scouts group uses the church for evening
meetings on Tuesdays. This energy efficiency
report will enable you to pinpoint what the
trends are over the course of a week, and

if the temperatures are too high overnight

on Tuesdays. The data from the report will
provide you with information that indicates
temperatures are not lowered when the Boy
Scouts leave, and therefore there is room for
improvement. By changing the behavior of
the Boy Scouts group, and informing them

to reduce the temperature, it will ultimately
reduce operational costs.

The leaves indicate levels of opportunity.

= Three leaves means your
facility seems to be doing a good

job at conserving energy.

= Two leaves indicate there were a few

gﬁ instances where the heat was slightly
higher than recommended and there
appears to be some potential to save
energy.

higher than recommended and there appears

= One leaf indicates the heat was consistently
r! to be the greatest potential to save energy.

Q ) = There was not enough data provided by the
& sensors to report on.

What does this mean? It just means that there may
be ways for you to reduce costs and save energy.
For tips and suggestions on how to save, click here.

©2018 The Hartiord Steam Boilr Inspection and Insurance Company Al SENSOr Systems

Rights Reserved

For more information about participating in
the program in the future, please contact
Joseph Cahill, Director Risk Management at
(609) 403-7189 or jcahill@DioceseofTrenton.
org W


https://www.accessdata.fda.gov/scripts/cdrh/cfdocs/cfRES/res.cfm
https://www.accessdata.fda.gov/scripts/cdrh/cfdocs/cfRES/res.cfm
mailto:knowak%40diocsesoftrenton.org?subject=
mailto:knowak%40diocsesoftrenton.org?subject=
https://www.ready.gov/build-a-kit
mailto:jcahill%40DioceseofTrenton.org?subject=
mailto:jcahill%40DioceseofTrenton.org?subject=
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Deacon David O’Connor, Director Diocesan Cemeteries, and Deacon Bill Wilson, retired Director
Buildings & Construction, have teamed up to launch the newly created Diocese of Trenton

OSHA Compliance Program at Diocesan Cemeteries. Their combined skills and knowledge

were instrumental in creating a practical, regulatory-compliant program designed to protect
cemetery employees from injury on the job and improve the overall safety of our cemeteries for

employees, as well as visitors.

Much time and effort was expended to
develop this program which involves personal
protective equipment (PPE), safety devices
for mobile equipment, and employee training
and certification. Safety is our NUMBER ONE
concern and this program goes beyond the
basic regulatory guidelines and requirements.

This program will expand to Parish
Cemeteries in the near future, and then to all
parishes and schools before year end. PPE is
essential in any environment where hazards
exist in the workplace. Common sense is a
key component to any PPE program, and
training provides the knowledge necessary for
proper equipment utilization and improved
safety in the workplace.

Before the OSHA Compliance Program is
introduced to your parish or school, you
should review the availability and use of
existing PPE and determine if new/ additional
equipment and training is needed.

What is PPE?

Personal protective equipment (PPE) is
equipment worn to minimize exposure to
hazards that cause serious workplace injuries
and illnesses. These injuries and illnesses
may result from contact with chemical,
radiological, physical, electrical, mechanical,
or other workplace hazards. Personal
protective equipment may include items such
as gloves, safety glasses and shoes, earplugs
or muffs, hard hats, respirators, or coveralls,
vests and full body suits.

What can be done to
ensure proper use of PPE?

All PPE should be safely designed and
constructed, and should be maintained in

a clean and reliable fashion. It should fit
comfortably, encouraging worker use. If the
PPE does not fit properly, it can make the
difference between being safely covered or
dangerously exposed. When engineering,
work practice, and administrative controls

are not feasible or do not provide sufficient
protection, employers must provide PPE to
their workers and ensure its proper use.

Employers are also required to train each
worker required to use PPE to know:

B When it is necessary
B What kind is necessary

H How to properly put it on, adjust,
wear, and take it off

B The limitations of the equipment

B Proper care, maintenance, useful life,
and disposal of the equipment

If PPE is to be used, a PPE program should
be implemented. This program should
address the hazards present; the selection,
maintenance, and use of the PPE; the training
of employees; and monitoring of the program
to ensure its ongoing effectiveness.

For more information, please
go to: www.osha.gov/SLTC/
personalprotectiveequipment/ B

Victim Compensation Program, continued from page 1

If the Administrators determine that the
individual is a potentially eligible claimant,
he or she will receive the Claim Form and
accompanying Program information.

In order for the claim to be eligible for
payment, all claimants must voluntarily
consent to participate in the Program and
agree to be bound by its terms, but shall

not release any legal rights until such
compensation is determined, the claimant

is notified, the Claimant accepts the
compensation, and the Claimant executes a
binding Release. If the Claimant decides to
accept the compensation offered through this
Program, the Claimant will sign a Release
of all past and future claims relating to
the abuse at the conclusion of this process.

Before signing such a Release, the Claimant
will be required to consult with an attorney
for the sole purpose of advising the Claimant
concerning the language and binding nature
of the Release. If the Claimant does not have
an attorney, the Administrators shall provide
an attorney to consult with the Claimant for
this sole purpose free of charge.

The Administrators will work directly with

all claimants as reasonably requested to make
sure that all claims are submitted by the
December 31, 2019 deadline. In order for the
claim to be eligible for payment, all claimants
must voluntarily consent to participate in

the Compensation Program and agree to be
bound by its terms, including all requirements
pertaining to privacy and confidentiality.

No such Agreement will be enforceable until
the claimant is made aware of the settlement
amount. Until a Final Release is executed,
each individual claimant retains all rights
under the law.

By submitting a claim under this Protocol, a
claimant is seeking to resolve all claims against
all responsible parties relating to allegations
of sexual abuse involving one or more of

the NJ Dioceses. If a claimant chooses to
accept a final payment pursuant to this
Protocol, the claimant will be required to
sign a full Release of all past and future
claims against any party relating to such
allegations of sexual abuse. W


https://www.osha.gov/SLTC/personalprotectiveequipment/
https://www.osha.gov/SLTC/personalprotectiveequipment/
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Exposure to elements takes a toll on our facilities, especially our roofs. Regular maintenance
will save you money by extending the life of the roof. Roof maintenance will also help prevent
collateral damage to other parts of your facility when your roof is not properly maintained.

Regular Inspections

Inspections are key to catching a problem
before it gets out of hand. Maintenance
personnel should inspect your facility’s roofs
twice a year - once before the winter (prior
to when weather is most severe), and once
after, to ensure the roof was not damaged by
cold, snow and ice.

FEMA advises looking for the following signs
that your roof may be in need of repair:

B Cracked or split wood members
Noticeable sagging of any kind
Bends or ripples in supports

[ |

[ |

B Cracks in walls or masonry

B Sheared off screws from steel frames
[ |

Sprinkler heads that have dropped down
below ceiling tiles

B Doors that pop open

B Doors or windows that are difficult to
open

B Bowed utility pipes or conduit attached at
ceiling

B Creaking, cracking or popping sounds

Flashing

Flashing is the material used over joints in the
roof to prevent water seeping in and causing
damage. It’s used in areas that are especially
likely to leak. Don’t forget to examine the
flashing when you inspect your roof. Look
for damages and cracks, as well as shrinking
sealant around the edges of the flashing.
Replace if necessary.

Gutters and Downspouts

Inspect the gutters and downspouts and clean
them regularly, especially after the autumn.
Leaves and other debris can clog them,
causing rain-related issues. Also, check that

gutters are properly affixed to the structure
and won’t tear away in high winds. Make
certain downspouts are directing rain water
away from the foundation of the building.

Professional Assessment

A professional roofing engineer, or RRO
(Registered Roof Observer), should inspect
your roof twice a year, spring and fall, and
provide a complete condition assessment
of the roof every 5 years. This is especially
important for large roofing systems or roofs
with a steep slope making it difficult to
conduct a self-inspection. If a roof inspection
has never been done and the roofing
system is more than 5 years old, it is highly
recommended to obtain a detailed roof
condition inspection. Contact Scot Pirozzi,
Director Buildings & Construction, Spiroz@
dioceseoftrenton.org or 609-403-7195 for
referrals to a Diocesan approved RRO. W

Employment Practice Insurance Claims

Have you ever been in a situation where you heard something that caused you to wonder,
“Is this a serious situation or allegation that could end up in legal proceedings? Should I tell
someone about this?” If you have, you are not alone.

Many times, people we know very well, or
even people we don’t know at all, will share
details of a situation that has occurred or of
another person who made them feel unsafe

or uncomfortable. They may say they will sue
or get an attorney or may fear retribution. We
are often left questioning why they told us,
whether or not they could be indirectly asking
for our help, and what we should do about it.

The rule of thumb in any situation like the
ones described above is always to:

1) Tell the proper Diocesan, Parish or School
authorities.

2) Tell them quickly.

Even if the situation or allegation turns out
to be nothing, there is no punitive action for
alerting the proper authorities.

The sooner the information is available to the
Diocese, the sooner solutions to a problem
can be found.

Where to report a situation OR incident
that has you concerned:

Pastor, Principal or Diocesan Risk
Management (Joseph Bianchi - 609-403-7208
or Joseph Cahill - 609-403-7189) W


mailto:Spiroz%40dioceseoftrenton.org?subject=
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Family Leave Laws -
New Jersey

On February 19, 2019, Governor Phil
Murphy signed a new law covering Family
Leave. The new law expands the definition
of “family member” under NJ Paid Family
Leave Insurance Law “NJFLI” (paid leave -
Diocese of Trenton doesn’t participate in
this program), NJ Family Leave Act “NJFLA”
(unpaid leave) and the NJ SAFE Act (unpaid
leave), to be consistent with the New Jersey
Earned Sick Leave Law. The new definition
of “family member” includes siblings, adult
non-disabled children, foster children,
children of those who become parents
through a valid agreement with a gestational
carrier, grandparents, grandchildren, domestic
partners, blood relatives and others with
whom an employee has a “close association”
equivalent to a family relationship.

In addition, the law also requires:

B Employers to provide intermittent or
reduced schedule leave to employees to
care for a newborn and newly adopted
or foster placed children (such leave was
only previously allowed if the employer
agreed).

B Extends the length of time employees
may take intermittent or reduced schedule
leave from 24 weeks to 12 months.

B Eliminates the waiting period and prohibits
employers from requiring employees to
use their paid time off (sick, vacation,
personal time off) during leaves in which
they are entitled to paid, family leave
benefits.

B Extends paid family leave benefits or
temporary disability benefits under the
New Jersey SAFE Act, which provides up
to 20 days of leave to employees who
are the victims of domestic violence or
sexual assault or who care for a “family
member” who is such a victim. The law
also prohibits employers from requiring
employees to use their available paid time
off during such leave.

B Other changes are included in the law,
some of which become effective on June
30, 2019, and others on July 1, 2020. The
change in definition of “family member”
was effective immediately with the signing
of the law.

Policy changes and updates to the Diocese
of Trenton Human Resources Manual are
pending review.

Fair Labor Standards Act
“FLSA”

After several attempts to change aspects of
the Fair Labor Standards Acts and multiple
lawsuits, the Department of Labor has
submitted revisions lowering the threshold
for compensation for overtime payments
from the $47,476 (blocked by the court) to
$35,308 ($679.00 per week). The current
rate is $23,660 ($455.00 per week). The new
proposed legislation doesn’t change the duties
test currently in effect nor is there a proposal
to index the threshold annually. Current
rules remain in effect but the new regulations
are expected to be in place before year-end
unless blocked by a court.

New Jersey Data Breach
& Privacy Laws

An amendment to New Jersey’s data breach
notification requirements of the Consumer
Fraud Act has passed the Senate and Assembly
pending an expected signature by the
governor. Assembly Bill No. 3245 will expand
the definition of personal information to
include “user name, email address and any
other account holder identifying information,
in combination with any password or security
question and answer that would permit access
to an online account.” The law would require
businesses to notify customers of on-line
account security breaches. Under current

law businesses, are not required to notify
consumers if user name or email accounts are
compromised.

Child Protection Program
Diocese of Trenton

William “Bill” Staub has joined the Child
Protection Team at the Chancery Office as
an Associate Director. Bill will be working on
issues related to background checks, VIRTUS
training, and compliance verification. Bill’s
previous experience included CRE and Safe
Environment Coordinator at St. Thomas More
Parish, Manalapan.

Cyber Security

As of March 1, 2019, ninety-one sites in

the Diocese of Trenton have enrolled in

the BlueVoyant Cybersecurity Endpoint
monitoring service. 90% of these sites have
fully deployed the endpoints. Since the rollout
there have been 4,177 attacks stopped and
6,176 potentially suspicious activity incidents
reviewed. Of the attacks stopped, 79% were
web-based, 1% email, 6% remote drive, 3%
removable media and 10% network protocol.

A recent Ransomware event at a diocesan
entity disabled multiple servers and other
computers. CarbonBlack CD defense and

Importance

BlueVoyant monitoring were not fully
deployed on all endpoints; however, the
attack was stopped without any compromise
of any PII (Personal Identifiable Information).
BlueVoyant was able to assure the Diocese
that there was no compromise that required
reporting to the state or any individuals. Other
recommendations were made to improve site
security.

Potential Energy Savings

The DIRECT Install, a New Jersey Clean
Energy Program, will pay for up to 70% of the
cost to upgrade lighting and HVAC equipment
for existing small to medium sized facilities
including nonprofit and religious institutions
with a monthly KW demand of less than 200
KW in the previous 12 month period.

www.njcleanenergy.com/
commercial-industrial/home/home

Participants may also be eligible for a 3 year
no interest loan from a participating utility.
Contact the eligible contractor in your county
for more information and an audit.

Burlington — Monmouth — Ocean
Hutchinson Mechanical Contracting
Pete Hatton

856-429-5828 x 259
petehatton@hutchbiz.com

Mercer

Tri-State Lighting & Energy, Inc
Alan Rhode or George Shields
610-789-1900

asr@tsle.com

Minimum Wage

New Jersey increased their employees’
minimum wage to $8.85 on January 1,

2019, and will incrementally increase most
employees’ wages to $15 per hour by 2024.
Not all employers are subject to the schedule
below but most churches, schools, social
service organizations and cemeteries will be
subject to the schedule noted below.

July 1, 20109: $10.00/hr
January 1, 2020: $11.00/hr
January 1, 2021 $12.00/hr
January 1, 2022 $13.00/hr
January 1, 2023 $14.00/hr
January 1, 2024 $15.00/hr

Different schedules apply for seasonal,
agricultural and tipped employees. Wage
rate notifications will be issued by the state
in advance of the implementation dates and
must be posted in the workplace. Posters are
provided by Poster Guard. H
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Risk Management key Contacts

Willis Towers Watson Team
Willis Insurance Services of Georgia, Inc.
Goncourse Gorp. Center 5, 18th FI.
Atlanta, GA 30328

Jen Adams, Assistant VP
Tel: 404-302-3841
Jen.Adams@uwillistowerswatson.com

Mike Farrand, Sr. Principal
Tel: 610-715-1951
Mike.Farrand@willistowerswatson.com

Alex Lok, Sr. Client Specialist
Tel: 404-302-3824
Alex.Lok@willistowerswatson.com

Certificates of Insurance
For our online form, go to:
dotinsurance.org/forms/certs

Claim Reporting

PMA Management Corp.

PMA Corporate Processing Center

Tel: 800-482-9826; Fax: 856-727-3186

Auto Insurance Cards
Porter & Curtis, LLC

Tel: 484-445-7174

Email: trenton@aeti-inc.com

For our online form, go to:
dotinsurance.org/forms/
auto-forms

Diocese of Trenton
Chancery

701 Lawrenceville Rd.
Trenton, NJ 08638

Main Tel: 609-406-7400

Joseph Bianchi, Chief
Administrative Officer
Tel: 609-403-7208

Fax: 609-406-7413
jbianc@dioceseoftrenton.org

Joseph Cahill, Director of
Risk Management

Tel: 609-403-7189

Fax: 609-403-7215
jcahill@dioceseoftrenton.org

Scot Pirozzi, Director,
Department of Construction
and Property

Tel: 609-403-7195

Fax: 609-406-7412
spiroz@dioceseofTrenton.org

www.dotinsurance.org

Insurance
Hotline:

1-800-690-8709
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